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Independent Auditor's Report

To the Board of Trustees
City of Taylor General Employees'
Retirement System

Opinion

We have audited the financial statements of City of Taylor General Employees' Retirement System (the "System")
as of and for the year ended December 31, 2024 and the related notes to the financial statements, which
collectively comprise the System's basic financial statements, as listed in the table of contents.

In our opinion, the accompanying financial statements present fairly, in all material respects, the fiduciary net
position of the System as of December 31, 2024 and the changes in its fiduciary net position for the year then
ended in accordance with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America (GAAS). Our responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Statements section of our report. We are required to be independent of the System
and to meet our other ethical responsibilities in accordance with the relevant ethical requirements relating to our
audit. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with accounting principles generally accepted in the United States of America and for the design, implementation,
and maintenance of internal control relevant to the preparation and fair presentation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the System's ability to continue as a going
concern for 12 months beyond the financial statement date, including any currently known information that may
raise substantial doubt shortly thereafter.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and, therefore, is not a
guarantee that an audit conducted in accordance with GAAS will always detect a material misstatement when it
exists. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control. Misstatements are considered material if there is a substantial likelihood that, individually or in the
aggregate, they would influence the judgment made by a reasonable user based on the financial statements.



To the Board of Trustees
City of Taylor General Employees'
Retirement System

In performing an audit in accordance with GAAS, we:
o Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances but not for the purpose of expressing an opinion on the effectiveness of the
System's internal control. Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about the System's ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters that
we identified during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management's
discussion and analysis and other required supplementary information, as identified in the table of contents, be
presented to supplement the basic financial statements. Such information is the responsibility of management
and, although not a part of the basic financial statements, is required by the Governmental Accounting Standards
Board, which considers it to be an essential part of financial reporting for placing the basic financial statements in
an appropriate operational, economic, or historical context. We have applied certain limited procedures to the
required supplementary information in accordance with auditing standards generally accepted in the United
States of America, which consisted of inquiries of management about the methods of preparing the information
and comparing the information for consistency with management's responses to our inquiries, the basic financial
statements, and other knowledge we obtained during our audit of the basic financial statements. We do not
express an opinion or provide any assurance on the information because the limited procedures do not provide
us with sufficient evidence to express an opinion or provide any assurance.
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City of Taylor General Employees' Retirement System

Management's Discussion and Analysis

As management of City of Taylor General Employees' Retirement System (the "System"), we offer readers this
narrative overview and analysis of the financial activities for the year ended December 31, 2024. Please read this
in conjunction with the financial statements.

Using This Annual Report

This annual report consists of three parts: (1) management's discussion and analysis (this section), (2) the basic
financial statements, and (3) required supplementary information. The financial statements also include notes that
explain some of the information in the financial statements and provide more detailed data. The statements are
followed by a section of required supplementary information that further explains and supports the information in
the financial statements.

Overall Fund Structure and Objectives

City of Taylor General Employees' Retirement System is a single-employer defined benefit pension plan that
provides pensions for all employees of the City of Taylor, Michigan (the "City") other than court, police, and fire
employees. Benefit terms have been established by contractual agreements between the City and the various
employee union representation; amendments are subject to the same process. The plan is currently closed to
new members.

The System's Net Position

The table below shows, in a condensed format, the net position as of December 31, 2024 and 2023:

2024 2023
Assets
Current and other assets:
Cash and investments $ 49,566,512 $ 51,249,666
Receivables 72,522 129,263
Total assets 49,639,034 51,378,929
Liabilities - Current liabilities - Due to other governmental units - 3,984,260

Net Position - Restricted $ 49,639,034 $ 47,394,669

Total assets decreased by approximately $1.7 million during the current year, primarily due to cash used to pay
prior year liabilities. The resulting decrease was partially offset by positive investment performance and market
conditions.

The System's Changes in Net Position

2024 2023

Additions
Investment income $ 4,799,924 $ 6,771,256
Contributions 4,289,284 4,250,154
Total additions 9,089,208 11,021,410
Deductions 6,844,843 6,595,777
Net Increase in Fiduciary Net Position 2,244,365 4,425,633
Net Position - Beginning of year 47,394,669 42,969,036

$ 49,639,034 $ 47,394,669

Net Position - End of year

The 2024 change in fiduciary net position was an increase of $2,244,365 compared to the prior year’s increase of
$4,425,633. The $2,181,268 decrease in the annual change is due to investment income, which had lower gains
than the prior years, driven by market performance in 2024 compared to 2023.



City of Taylor General Employees' Retirement System

Management's Discussion and Analysis (Continued)

Asset Allocation

The System has established asset allocation policies that are designed to deliver sufficient investment income
over a very long period of time to satisfy the obligations to pay the benefits promised to the members of the
System. The following is a summary of the System’s asset allocation as of December 31, 2024

Long-term

Expected Real
Asset Class Target Allocation Rate of Return

Domestic equity 50.0 % 7.5 %
International equity 15.0 8.5
Domestic fixed income 25.0 25
Real estate 5.0 4.5
Other assets 5.0 6.2

Investment Results

The System’s long-term assumed rate of return is 7 percent. In any given year, the System expects its actual
returns to fluctuate with the overall market. For the current year, the System achieved a money-weighted rate of
return of 10.06 percent.

Economic Factors

In 2024, the S&P saw an increase of 23 percent. Treasury bond yields in 2024 increased (4.58 percent for a 10-
year yield).

It is important to note that the System's purpose is to manage its resources to provide benefit payments to the
System's participants. Through the portfolio's asset allocation, the trustees have positioned the portfolio for this
investment objective, tailoring the allocation to take into consideration the funding of the System and the fact that
the System has been closed to new participants. In addition, the trustees carefully monitor the performance of the
portfolio and will take the necessary corrective actions to ensure acceptable investment results.

Requests for Further Information

This financial report is intended to provide a general overview of the System’s finances and demonstrate the
System’s accountability for the money it receives. If you have questions about this report or need additional
information, please contact the City of Taylor, Michigan clerk office at 23555 Goddard Road, Taylor, Ml 48140.



City of Taylor General Employees' Retirement System

Statement of Fiduciary Net Position

December 31, 2024

Assets
Cash and cash equivalents (Note 4) $ 1,334,274
Investments: (Notes 4 and 5)
U.S. government securities 4,689,324
Agency securities 5,806,484
Common and preferred stocks 4,947,406
Corporate bonds 771,986
Mutual funds 25,954,661
Partnerships 6,062,377
Receivables:
Accrued interest receivable 64,864
Other receivables 7,658
Total assets 49,639,034
Liabilities -
Net Position - Restricted for pensions $ 49,639,034

See notes to financial statements. 5



City of Taylor General Employees' Retirement System

Statement of Changes in Fiduciary Net Position

Additions
Investment income (loss):
Interest and dividends
Net increase in fair value of investments

Investment-related expenses
Net investment income

Contributions:
Employer contributions
Employee contributions
Contributions from nonemployer contributing entity

Total contributions
Total additions

Deductions
Benefit payments
General and administrative expenses

Total deductions
Net Change in Net Position

Net Position - Beginning of year

Net Position - End of year

See notes to financial statements. 6

Year Ended December 31, 2024

$ 2,334,739
2,627,769
(162,584)

4,799,924

3,612,356
115,906
561,022

4,289,284

9,089,208

6,805,032
39,811

6,844,843

2,244,365
47,394,669

$ 49,639,034




City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024

Note 1 - Significant Accounting Policies
Reporting Entity

City of Taylor General Employees' Retirement System (the "System") is a single-employer defined benefit
pension plan that provides pensions for all eligible employees of the City of Taylor, Michigan (the "City")
other than court, police, and fire employees. Benefit terms have been established by contractual
agreements between the City and the various employee union representation; amendments are subject
to the same process. The assets of the pension trust fund include no securities of or loans to the City or
any other related party.

Accounting and Reporting Principles

The System follows accounting principles generally accepted in the United States of America (GAAP), as
applicable to governmental units. Accounting and financial reporting pronouncements are promulgated by
the Governmental Accounting Standards Board (GASB). The following is a summary of the significant
accounting policies used by the System:

Basis of Accounting

The System's financial statements are prepared using the economic resources measurement focus and
the full accrual basis of accounting. Contributions are recognized when due pursuant to legal
requirements. Benefits and refunds are recognized when due and payable in accordance with the terms
of the plan.

Specific Balances and Transactions

Cash and Cash Equivalents

Cash and cash equivalents include demand deposits and external investment pools, which are valued at
amortized cost.

Investments

Investments are stated at fair value except for investments in external investment pools, which are valued
at amortized cost. Investments that do not have an established market value are reported at estimated
fair value, as determined by the System's management. These estimates are determined using audited
financial statements issued by the private equity companies or limited partnerships in which such
investments are held, adjusted by management as deemed appropriate based on known circumstances.

Approximately 13 percent of the System's investments are not publicly traded and, therefore, do not have
a readily determinable market value. Because alternative investments are not readily marketable, their
estimated value is subject to uncertainty and, therefore, may differ significantly from the values that would
have been used had a ready market for these securities existed. The difference could be material.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the
reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of
the financial statements and the reported amounts of revenue and expenses during the period. Actual
results could differ from those estimates.



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024

Note 2 - Pension Plan
Plan Description

As described in Note 1, the City of Taylor General Employees' Retirement System board of trustees
administers the System, a single-employer defined benefit pension plan that provides benefits for all
eligible employees of the City of Taylor, Michigan other than court, police, and fire employees. Benefit
terms have been established by contractual agreements between the City and the various employee
union representation; amendments are subject to the same process.

Management of the plan is vested in the pension board of trustees, which consists of six members: three
appointed by the City of Taylor, Michigan and three members elected by the participating unions. Based
on the required criteria, the System has no component units and is not a component unit of any other
entity.

Benefits Provided

City of Taylor General Employees' Retirement System provides retirement, disability, and death benefits.
Retirement benefits for general plan members are based on average final compensation and are
calculated as follows:

Local 1128 AFCSME and Local 1917 members hired prior to August 4, 1988: Straight-life pension equals
55 percent of average final compensation (AFC).

Taylor Governmental Management and Administrative Employees Association members hired prior to
May 18, 1988: Straight-life pension equals 30 percent of average final compensation after 4 years of
service, increasing by 6.25 percent each year until 8 years, at which time the pension equals 55 percent
of AFC until 13 or more years of service, at which time the pension equals 65 percent of AFC.

Elected officials elected before November 27, 1989: Straight-life pension equals 30 percent of average
final compensation after 4 years of service, increasing by 6.25 percent each year until 8 years of service,
at which time the pension equals 55 percent of AFC.

Local 1128 AFCSME and Local 1917 members hired on or after August 4, 1988: Straight-life pension
equals 2.2 percent of average final compensation per year of service to a maximum of 25 years of
service.

Taylor Governmental Management and Administrative Employees Association members hired on or after
May 18, 1988: Straight-life pension equals 30 percent of final average earnings (FAE) for service accrued
before January 1, 2011 after 5 years of service, increasing by 2.25 percent each year until 12 years, at
which time the percentage rate equals 47.5 percent. The pension then increases in years 13, 14, and 15
to 52.5, 60, and 65 percent, respectively, which is where the FAE is capped. The pension percentage
increases by 2.25 percent for each year of service accrued after January 1, 2011, not to exceed 65
percent.

Elected officials elected on or after November 27, 1989, excluding city council officials elected on or after
November 25, 1997; judges elected on or after October 1, 2008; and the mayor, clerk, and treasurer
elected on or after November 8, 2005: Straight-life pension equals 30 percent of final average
compensation after 5 years of service, increasing by 2.25 percent each year, not to exceed 55 percent.

Average final compensation is defined as the average of the employee's highest 5 years of earnings prior
to retirement.



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024

Note 2 - Pension Plan (Continued)

Local 1128 AFCSME and Local 1917 members hired prior to August 4, 1988 are eligible at the earlier of
age 55 with 8 or more years of service (10 or more years if hired after August 1, 1982) or 25 years of
service. Taylor Governmental Management and Administrative Employees Association members and
elected officials elected before November 27, 1989 hired prior to May 18, 1988 are eligible at age 55 with
4 or more years of service or any age with 25 or more years of service. Local 1128 AFCSME and Local
1917 members hired on or after August 4, 1988 are eligible at age 55 with 10 or more years of service or
age 50 with 25 or more years of service beginning on January 1, 2009. Employees hired after December
22, 2004 are not eligible to participate. Taylor Governmental Management and Administrative Employees
Association members hired on or after May 18, 1988 are eligible at age 55 with 5 or more years of
service. Employees hired after March 6, 2001 are not eligible to participate. Elected officials elected on or
after November 27, 1989, excluding city council officials elected on or after November 25, 1997; judges
elected on or after October 1, 2008; and the mayor, clerk, and treasurer elected on or after November 8,
2005, are eligible at age 55 with 5 or more years of service.

Employees Covered by Benefit Terms

The following members were covered by the benefit terms:

Date of member count December 31, 2023
Inactive plan members or beneficiaries currently receiving benefits 253
Inactive plan members entitled to but not yet receiving benefits 19
Active plan members 24
Total employees covered by the plan 296
Contributions

Article 9, Section 24 of the State of Michigan constitution requires that financial benefits arising on
account of employee service rendered in each year be funded during that year. Accordingly, the pension
board retains an independent actuary to determine the annual contribution. The actuarially determined
rate is the estimated amount necessary to finance the costs of benefits earned by plan members during
the year, with an additional amount to finance any unfunded accrued liability. Contribution requirements
of plan members are established and may be amended by the board of trustees in accordance with the
city charter, union contracts, and plan provisions. For the year ended December 31, 2024, the average
active member contribution rate was 6.34 percent of annual pay, and the City’s average contribution rate
was 197.56 percent of annual payroll.

Investment Rate of Return

The long-term expected rate of return on pension plan investments was determined using a building-
block method in which best-estimate ranges of expected future real rates of return (expected returns, net
of pension plan investment expense and inflation) are developed for each major asset class. These
ranges are combined to produce the long-term expected rate of return by weighting the expected future
real rates of return by the target asset allocation percentage and by adding expected inflation.



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024

Note 2 - Pension Plan (Continued)

Best estimates of arithmetic real rates of return as of the December 31, 2024 measurement date for each
major asset class included in the pension plan's target asset allocation, as disclosed in Note 5, are
summarized in the following table:

Long-term

Expected Real

Asset Class Target Allocation Rate of Return

Domestic equity 50.00 % 7.50 %

International equity 15.00 8.50
Domestic fixed income 25.00 2.50
Real estate 5.00 4.50
Other assets 5.00 6.18

Investment Policy

The pension plan’s policy in regard to the allocation of invested assets is established and may be
amended by the pension board by a majority vote of its members. It is the policy of the pension board to
pursue an investment strategy that manages risk through the prudent diversification of the portfolio
across a broad selection of distinct asset classes. The pension plan’s investment policy discourages the
use of cash equivalents, except for liquidity purposes, and aims to refrain from dramatically shifting asset
class allocations over short time spans.

Rate of Return

For the year ended December 31, 2024, the annual money-weighted rate of return on pension plan
investments, net of pension plan investment expense, was 10.06 percent. The money-weighted rate of
return expresses investment performance, net of investment expense, adjusted for the changing amounts
actually invested.

Pension Plan Reserves

In accordance with plan documents, the following reserves are required to be set aside within the pension
plan:

The retiree reserve is to be computed annually by the actuary as the present value of estimated benefit
payments for all current retirees. The amounts reserved may be used solely to pay monthly retiree benefit
payments.

The employee reserve is credited as employee contributions, which are received throughout the year; the
plan maintains a record of the amount contributed by each employee and credits interest annually at a
rate of 5.0 percent. For employees who terminate before vesting in the pension plan, their balance is
returned to them; for those who stay until retirement, the balance is transferred into the retiree reserve.

The terminated vested reserve is to be computed annually by the actuary as the present value of
estimated pension benefits payable to vested former members. Vested former members are defined as
members who leave the City's employment for any reason other than retirement or death and are eligible
for pension benefits. Once the vested former member retires, the balance is transferred into the retiree
reserve.

There are no employer reserves as of December 31, 2024.

10



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024
Note 2 - Pension Plan (Continued)

The balances of the reserve accounts at December 31, 2024 are as follows:

Required

Reserve Amount Funded
Retiree reserve $ 70,027,602 $ 43,420,533
Employee reserve 1,669,632 1,669,632
Terminated vested reserve 4,548,869 4,548,869

Note 3 - Net Pension Liability of the City

The components of the net pension liability of the City of Taylor, Michigan at December 31, 2024 were as

follows:
Total pension liability $ 81,894,424
Plan fiduciary net position 49,639,034
The System's net pension liability $ 32,255,390
Plan fiduciary net position as a percentage of the total pension liability 60.61 %
Actuarial Assumptions

The total pension liability was determined by an actuarial valuation as of December 31, 2024 with
participant information rolled forward from December 31, 2023. The valuation used the following actuarial
assumptions applied to all periods included in the measurement:

Inflation 2.75%
Salary increases 1% Average, including inflation
Investment rate of return 7% Net of pension plan investment

expenses, including inflation
The mortality tables used to measure the total pension liability were as follows:

For healthy participants, the Pub-2010 mortality table projected generationally with Scale MP-2021 was
used.

For disabled participants, the Pub-2010 disabled mortality table projected generationally with Scale MP-
2021 was used.

Discount Rate

The discount rate used to measure the total pension liability was 7 percent, which was consistent with the
discount rate used at the beginning of the year. The projection of cash flows used to determine the
discount rate assumed that employee contributions will be made at the current contribution rate and that
City of Taylor, Michigan contributions will be made at rates equal to the difference between actuarially
determined contribution rates and the employee rate.

Projected Cash Flows

Based on those assumptions, the pension plan’s fiduciary net position was projected to be available to
make all projected future benefit payments of current active and inactive employees. Therefore, the long-
term expected rate of return on pension plan investments was applied to all periods of projected benefit
payments to determine the total pension liability.

1 Percentage Current 1 Percentage
Point Decrease  Discount Rate  Point Increase
(6%) (7%) (8%)
Net pension liability of the System $ 39,552,511 $ 32,255,390 $ 25,995,876

11



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024
Note 4 - Deposits and Investments

The System is authorized by Michigan Public Act 314 of 1965, as amended, to invest in certain reverse
repurchase agreements, stocks, diversified investment companies, annuity investment contracts, real
estate leased to public entities, mortgages, real estate (if the trust fund's assets exceed $250 million),
debt or equity of certain small businesses, certain state and local government obligations, and certain
other specified investment vehicles.

The System has designated one bank for the deposit of its funds. The investment policy adopted by the
board in accordance with Public Act 196 of 1997 has authorized investment in bonds and securities of the
United States government and bank accounts and CDs but not the remainder of state statutory authority,
as listed above. The System's deposits and investments are in accordance with statutory authority.

The System has $1,334,204 in an investment pool that is recorded at amortized cost that is reported as
cash and cash equivalents. There are no limitations or restrictions on participant withdrawals for the
investment pool.

The System's cash and investments are subject to several types of risk, which are examined in more
detail below:

Custodial Credit Risk of Bank Deposits

Custodial credit risk is the risk that, in the event of a bank failure, the System's deposits may not be
returned to it. The System does not have a deposit policy for custodial credit risk. At year end, the System
had no bank deposits that were uninsured and uncollateralized. The System believes that, due to the
dollar amounts of cash deposits and the limits of FDIC insurance, it is impractical to insure all deposits.

Interest Rate Risk

Interest rate risk is the risk that the value of investments will decrease as a result of a rise in interest
rates. The System's investment policy does not restrict investment maturities other than commercial
paper, which can only be purchased with a 270-day maturity. The System's investment policy does not
restrict investment maturities other than fixed-income portfolios, which can only be purchased with less
than a 20-year maturity.

At year end, the System had the following investments and maturities:

Less Than 1 More Than 10
Fair Value Year 1-5 Years 6-10 Years Years
Corporate bonds $ 771,986 $ - $ 217,955 $ 554,031 $ -
U.S. government securities 4,689,324 - 3,157,343 1,531,981 -
Agency securities 5,806,484 - - 5,546,285 260,199
Pooled investment - Federated
government obligation 1,334,204 1,334,204 - - -
Total $ 12,601,998 $ 1,334,204 $ 3,375,298 $ 7,632,297 $ 260,199
Credit Risk

State law limits investments in commercial paper to the top two ratings issued by nationally recognized
statistical rating organizations. The System has no investment policy that would further limit its investment
choices, other than convertible securities, which should be rated B- or higher at time of purchase, and
fixed-income securities, which should be rated BBB- or higher at time of purchase. In addition, asset-
backed securities, mortgage-backed securities, and CMOs should be rated AAA at the time of purchase.

12



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024
Note 4 - Deposits and Investments (Continued)

As of year end, the credit quality ratings of debt securities (other than the U.S. government) are as

follows:
Rating
Fair Value Rating Organization

Corporate bonds $ 208,656 AA- Fitch
Corporate bonds 153,141 A Fitch
Corporate bonds 410,189 A- Fitch
Agency securities 5,806,484 AA+ Fitch
U.S. government securities 4,689,324 AA+ Fitch
Pooled investment - Federated government obligation 1,334,204 Not rated Not rated

Note 5 - Fair Value Measurements

The System categorizes its fair value measurements within the fair value hierarchy established by
generally accepted accounting principles. The hierarchy is based on the valuation inputs used to
measure the fair value of the assets. Level 1 inputs are quoted prices in active markets for identical
assets, Level 2 inputs are significant other observable inputs, and Level 3 inputs are significant
unobservable inputs. Investments that are measured at fair value using net asset value per share (or its
equivalent) as a practical expedient are not classified in the fair value hierarchy.

In instances where inputs used to measure fair value fall into different levels in the fair value hierarchy,
fair value measurements in their entirety are categorized based on the lowest level input that is significant
to the valuation. The System’s assessment of the significance of particular inputs to these fair value
measurements requires judgment and considers factors specific to each asset.

The System has the following recurring fair value measurements as of December 31, 2024

Assets Measured at Fair Value on a Recurring Basis
at December 31, 2024

Quoted Prices in
Active Markets Significant Other Significant

for Identical Observable Unobservable Balance at
Assets Inputs Inputs December 31,
(Level 1) (Level 2) (Level 3) 2024
Investments by fair value level:
Agency bonds $ - $ 5,806,484 $ - $ 5,806,484
Mutual funds - 25,954,661 - 25,954,661
Corporate bonds - 771,986 - 771,986
Stocks 4,947,406 - - 4,947,406
Treasury bonds - 4,689,324 - 4,689,324
Total $ 4947406 $ 37,222,455 $ - 42,169,861
Investments measured at NAV:
Equity long/short hedge
funds 3,843,151
Debt obligation hedge funds 786,817
Real estate funds 1,432,409
Total investments
measured at NAV 6,062,377
Total assets $ 48,232,238

Equity securities classified in Level 1 are valued using prices quoted in active markets for those
securities.
13



City of Taylor General Employees' Retirement System

Notes to Financial Statements

December 31, 2024

Note 5 - Fair Value Measurements (Continued)

The fair value of agency bonds, common and corporate - not traded; corporate bonds; and Treasury
bonds at December 31, 2024 was determined primarily based on Level 2 inputs. The System estimates
the fair value of these investments using other inputs, such as interest rates and yield curves, that are
observable at commonly quoted intervals.

The valuation method for investments measured at net asset value (NAV) per share (or its equivalent) is
presented in the following table.

Investments in Entities that Calculate Net Asset Value per Share

The System holds shares or interests in investment companies where the fair value of the investments is
measured on a recurring basis using net asset value per share (or its equivalent) of the investment
companies as a practical expedient.

As of December 31, 2024, the fair value, unfunded commitments, and redemption rules of those
investments are as follows:

Redemption
Unfunded Frequency, if Redemption
Fair Value Commitments Eligible Notice Period
Equity long/short hedge funds $ 3,843,151 § - N/A N/A
Debt obligation hedge funds 786,817 - NA N/A
Real estate funds 1,432,409 - NA N/A

The equity long/short hedge fund class includes investments in hedge funds that invest both long and
short primarily in U.S. common stocks. Management of the hedge funds has the ability to shift
investments from value to growth strategies, from small to large capitalization stocks, and from a net long
position to a net short position. The fair values of the investments in this class have been estimated using
net asset value per share of the investments.

The debt obligation hedge fund class includes investments that focus primarily on debt obligations
consisting of commercial mortgage loans, deeds of trust, and other real estate and/or debt-related
investments. The fund's primary target investment is gap, transitional, or opportunistic financing. The fair
values of the investments in this class have been estimated using net asset value per share of the
investments.

The real estate funds class includes several real estate funds that invest primarily in U.S. commercial real
estate. The fair values of the investments in this class have been estimated using the net asset value of
the System’s ownership interest in partners’ capital.

14
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City of Taylor General Employees' Retirement System

Required Supplementary Information
Schedule of Changes in the Net Pension Liability and Related Ratios

Last Ten Plan Years
Years Ended December 31

2024 2023 2022 2021 2020 2019 2018 2017 2016 2015
Total Pension Liability
Service cost $ 90,413 $ 100,822 § 109,676 $ 167,516 $ 172,368 $ 173,696 $ 200,901 $ 239,266 $ 278,102 $ 306,468
Interest 5,463,538 5,577,837 5,938,576 6,231,347 6,008,933 5,999,436 5,973,181 5,991,735 5,933,218 5,610,828
Differences between expected and
actual experience 1,782,855 461,470 (5,715,463) (1,799,819) 416,760 391,348 619,218 (216,865) 914,633 1,318,385
Changes in assumptions - 1,670,490 (1,705,872) 3,677,263 2,736,561 (165,474) (190,968) 27,101 - 3,166,569
Benefit payments, including refunds (6,805,032) (6,565,663) (6,472,681) (6,459,928) (6,268,553) (6,273,569) (6,176,544) (6,563,201) (6,089,417) (6,089,658)
Net Change in Total Pension Liability 531,774 1,244,956 (7,845,764) 1,816,379 3,066,069 125,437 425,788 (521,964) 1,036,536 4,312,592

Total Pension Liability - Beginning of

year 81,362,650 80,117,694 87,963,458 86,147,079 83,081,010 82,955,573 82,529,785 83,051,749 82,015,213 77,702,621

Total Pension Liability - End of year $ 81,894,424 $ 81,362,650 $ 80,117,694 $ 87,963,458 $ 86,147,079 $ 83,081,010 $ 82,955,573 $ 82,529,785 $ 83,051,749 $ 82,015,213

Plan Fiduciary Net Position
Contributions - Employer $ 3,612,356 $ 3,488,723 § 4,173,222 $§ 4,177,172 $ 4119517 $ 3,964,651 $ 3,968,766 $ 3,720,318 $ 3,530,436 $ 3,259,165
Contributions - Member 115,906 109,903 119,807 132,674 137,271 143,486 152,086 179,943 164,004 172,866
Net investment income (loss) 4,799,924 6,771,256 (6,542,020) 6,884,617 5,914,718 7,391,439 (1,650,303) 5,925,408 2,764,949 (115,718)
Administrative expenses (39,811) (30,114) (38,519) (57,767) (51,099) (103,703) (54,571) (121,699) (65,781) (206,733)
Benefit payments, including refunds (6,805,032) (6,565,663) (6,472,681) (6,459,928) (6,268,553) (6,273,569) (6,176,544) (6,563,201) (6,089,417) (6,089,658)
Other 561,022 651,528 - - - - - - - -
Net Change in Plan Fiduciary Net
Position 2,244,365 4,425,633 (8,760,191) 4,676,768 3,851,854 5,122,304 (3,760,566) 3,140,769 304,191 (2,980,078)
Plan Fiduciary Net Position - Beginning
of year 47,394,669 42,969,036 51,729,227 47,052,459 43,200,605 38,078,301 41,838,867 38,698,098 38,393,907 41,373,985

Plan Fiduciary Net Position - End of year $ 49,639,034 $ 47,394,669 $ 42,969,036 $ 51,729,227 $ 47,052,459 $ 43,200,605 $ 38,078,301 $ 41,838,867 $ 38,698,098 $ 38,393,907

System's Net Pension Liability - Ending $ 32,255,390 $ 33,967,981 $ 37,148,658 $ 36,234,231 $ 39,094,620 $ 39,880,405 $ 44,877,272 $ 40,690,918 $ 44,353,651 $ 43,621,306

Plan Fiduciary Net Position as a

Percentage of Total Pension Liability 52.00 % 45.90 % 50.70 % 46.60 % 46.81 %

3,405,502

60.61 % 58.25 % 53.63 % 58.81 % 54.62 %

Covered Payroll $ 1,828,459 $ 2,420,292 $ 2,303,292 $ 2,772,886 $ 2,905,323 § 2,985,903 $ 3,049,120 $ 2,645,503 $ 3,092,088 $

System's Net Pension Liability as a

Percentage of Covered Payroll 1,764.08 % 1,403.47 % 1,612.85 % 1,306.73 % 1,345.62 % 1,335.62 % 1,471.81 % 1,638.12 % 1,434.42 % 1,280.91 %

See note to required supplementary information. 16



City of Taylor General Employees' Retirement System

Required Supplementary Information
Schedule of Pension Contributions

Last Ten Plan Years
Years Ended December 31

2024 2023 2022 2021 2020 2019 2018 2017 2016 2015

Actuarially determined

contribution $ 3,612,356 $ 3,488,723 $ 4,173,222 $ 4,177,172 $ 4,119,517 $ 3,964,651 $ 3,968,766 $ 3,720,318 $ 3,530,436 $ 3,259,165
Contributions in relation to

the actuarially determined

contribution 3,612,356 3,488,723 4,173,222 4177172 4,119,517 3,964,651 3,968,766 3,720,318 3,530,436 3,259,165
Contribution Excess $ - $ - $ - $ - $ - $ - $ - $ - $ - S -
Covered Payroll $ 1,828,459 $ 2,420,292 $ 2,303,292 $ 2,772,886 $ 2,905,323 $ 2,985,903 $ 3,049,120 $ 2,645,503 $ 3,092,088 $ 3,405,502

Contributions as a
Percentage of Covered
Payroll 197.56 % 144.14 % 181.19 % 150.64 % 141.79 % 132.78 % 130.16 % 140.63 % 114.18 % 95.70 %

Notes to Schedule of Pension Contributions
Actuarial valuation information relative to the determination of contributions:

Valuation date Actuarially determined contribution rates are calculated as of December 31, one year prior to the end of the fiscal year in which the
contributions are reported.

Methods and assumptions used to determine contribution rates:

Actuarial cost method Entry age normal

Amortization method Level dollar, closed

Remaining amortization period 14 years from the December 31, 2023 valuation

Asset valuation method Spreads actual vs. expected investment income over a period of 4 years
Inflation 2.75 percent

Salary increase 1.00 percent

Investment rate of return 7 percent

Retirement age Experience-based table of rates that are specific to the type of eligibility
Mortality Pub-2010 mortality tables projected generationally with Scale MP-2021

See note to required supplementary information. 17



City of Taylor General Employees' Retirement System

Required Supplementary Information
Schedule of Pension Investment Returns

Last Ten Plan Years
Years Ended December 31

2024 2023 2022 2021 2020 2019 2018 2017 2016 2015
Annual money-weighted rate
of return - Net of investment
expense 10.06 % 16.18 % (13.29)% 15.35 % 14.42 % 20.75 % (4.06)% 17.91 % 4.60 % 0.40 %

See note to required supplementary information. 18



City of Taylor General Employees' Retirement System

Note to Required Supplementary Information

December 31, 2024
Pension Information

Changes in Assumptions

In 2015, the discount rate was updated from 8.00 to 7.50 percent. In addition, the assumed salary increase was
updated to 1.00 percent (a decrease of 1.50 percent).

In 2020, the mortality tables used to measure the total pension liability were changed from the RP-2006 Healthy
Annuitant Mortality Table to the Pub-2010 mortality tables for general employees projected generationally with
Scale MP-2020.

In 2021, the discount rate used to calculate the total pension liability was decreased from 7.50 percent to 7.00
percent.

In 2021, the mortality tables used to measure the total pension liability were changed from the Pub-2010 mortality
tables for the general employees projected generationally with Scale MP-2020 to the Pub-2010 mortality tables
for the general employees projected generationally with the Scale MP-2021.

In 2022, the discount rate used to calculate the total pension liability was increased from 7.00 percent to 7.25
percent.

In 2023, the discount rate used to calculate the total pension liability was reduced from 7.25 percent to 7.00
percent.
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